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In August 2006, SPD joined the list 
of Russian petroleum producers with 
an annual production exceeding one 
million tonnes. In that month, the to-
tal volume of oil produced at the Up-
per Salym and West Salym fields since 
the beginning of this year reached the 
million-tonne mark. The Company has 
good reason to be proud of this result 
that was achieved in less than three 
years of development of the Salym 
group of oilfields. Since the commis-
sioning of the Central Processing Fa-
cility (CPF), the oil export pipeline 
and other key facilities of the field 
infrastructure in late 2005, SPD has 
been expanding the scale of drilling 
operations and increasing the produc-
tion levels.

One million tonnes of oil has al-
ready been produced by the Company 
this year that represents an important 
milestone in the realisation of SPD’s 
production programme for 2006. The 
programme envisages production of at 
least 2 million tonnes of oil at the three 
Salym oilfields: roughly ten times the 
figure for the previous year. Most of 

this oil (about 90%) is to be produced at 
the West Salym field, the largest in the 
Salym group. The remainder will come 
from the Upper Salym field and the Va-
delyp field, which is to begin commer-
cial oil production in the fourth quarter 
of this year. 

Drilling on Vadelyp began this sum-
mer with 7 wells already drilled by the 
end of September. By the end of the year, 
a total of 14 wells will have been drilled 
on Vadelyp, eight of them in production. 
Vadelyp is planned to become the first 
oilfield in Russia to implement so-called 
“smart well” technology. “Smart wells” 
are wells equipped to monitor and con-
trol production or water injection when 
multiple zones are completed. With the 
commencement of production at Vade-
lyp, all three fields in the Salym group 
will be on stream. 

The third quarter of 2006 was 
marked by three new well pads at West 
Salym; pre-commissioning work on the 
second train at the CPF; and, construc-
tion of oilfield facilities. The oilfield fa-
cilities under construction include the 
Field Support Base (FSB) comprising 

the workshops, warehouses and other 
auxiliary facilities, and accommodation 
at the CPF. Before the end of the year, 
two additional two-story buildings, 
each for 100 persons, will be commis-
sioned. 

Major construction work has been 
completed on the 20-kilometer overhead 
power line from the transformer substa-
tion being built near the SPD base camp 
to Upper Salym West. Upon commis-
sioning of these major components of 
the field infrastructure, a reliable sup-
ply of electric power will be provided 
for the well pads in Upper Salym West, 
which are currently powered by diesel 
generators. 

In the third quarter of 2006, SPD not 
only achieved the million-tonne mark in 
the oil production since the beginning 
of the year, but also completed a large 
community project. On September 1, 
the new “Ulybka” (“Smile”) child care 
centre opened in the Salym village. Its 
construction was funded by the Compa-
ny and represents a tangible contribu-
tion by SPD into the social development 
of the region where it operates.   

SPD’S SUCCESS AT THE BLACK

GOLD OF YUGRA CONTEST

On September 8, 2006, the results 

of the sixth Black Gold of Yugra 

contest were announced in Khanty-

Mansiysk. The contest is held annually 

on the Oil and Gas Workers’ Day 

among the oil and gas enterprises of 

the Khanty-Mansi Autonomous Okrug 

to assess the results of their work 

in the previous year.

This year, 36 companies participated 

in the contest and Salym Petroleum 

Development N.V. (SPD), a second-

time participant, attained success 

again. For the results of its operation 

in 2005, SPD was given recognition 

for the second time for the most 

dynamic growth among enterprises 

with an annual production under 

1 million tonnes of oil.

First million tonnes
of SPD oil

OPENING OF NEW 
CHILD CARE CENTRE 
IN SALYM 
(see supplement inside)

ACCORDING TO 2005 STATISTICS, THE KHANTY-MANSI AUTONOMOUS OKRUG HAD 24 OIL PRODUCERS, EACH WITH ANNUAL 

PRODUCTION OVER A MILLION TONNES. IN 2006, THIS LIST OF “MILLIONAIRES” WILL ALSO INCLUDE SALYM PETROLEUM 

DEVELOPMENT (SPD). 
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On July 6, 2006, the Governor and 
Chairman of the Khanty-Mansi Autono-
mous Okrug Government Alexander 
Philipenko together with a delegation 
headed by Malcolm Brinded, Shell Execu-
tive Director Exploration and Production, 
visited the Salym group of oil fields. 

Deputy Governor Vladimir Khariton 
and Deputy Chairman of Yugra Govern-
ment Vladimir Karasev also participated 
in the visit. SPD and its Shareholders 
were represented by Malcolm Brinded, 
Shell Executive Director Exploration and 
Production; Roxanne Decyk, Shell Cor-
porate Affairs Director; Chris Finlayson, 
Shell Country Chairman, Russia;, Henry 
Cameron, CEO of Sibir Energy plc.; Dale 
Rollins, CEO of SPD; and, Elena Zakup-

neva, SPD External Affairs Manager.
The delegation was flown over the field 
in a helicopter and then visited the Salym 
field facilities. 

The visitors praised high production 
standards and well-organised daily life 
in the camps. “Salym Petroleum Devel-
opment sets a good example in many re-
spects,” said the Yugra Governor. “We 
are especially impressed by the fact that 
a modern production facility with high 
labour standards and excellent perform-
ance has been created in just two and a 
half years.”

Speaking of the Company’s operations 
in Salym, Malcolm Brinded said: “The im-
pressive progress in the development of 
this major project has been enabled by the 

favorable attitude and support of the re-
gional authorities.” 

During the second half of the day, the 
parties exchanged impressions of the visit. 
“I was happy to see how much progress 
can be achieved during such a short pe-
riod of time. I am especially pleased by 
the fact that Russian personnel, know-
how and equipment are being extensively 
used in the project. This is very important. 
Combined with the experience of Shell in 
implementing such large-scale projects, 
this brings goods results,” said the Yugra 
Governor.

In his return speech, Malcolm Brinded 
said that the Shell Management was satis-
fied with the quality of work done by the 
Russian staff in the Salym Project.  

SPONSORSHIP

In September 2006, several large 

international cultural events held in 

the Khanty-Mansi Autonomous Okrug 

received SPD sponsorship. One of these 

was the sixth Yugra International Music 

Festival. Traditionally, the awards for 

the best oil and gas enterprises in the 

area, the Black Gold of Yugra contest, 

takes place at the festival. SPD also pro-

vided financial support for the second 

International Northern Archeological 

Congress and was a general sponsor of 

the tenth Golden Tambourine interna-

tional festival of TV programs and films. 

In accordance with the cooperation 

agreement between the Government of 

the Khanty-Mansi Autonomous Okrug 

and SPD, in the years 2006-2008 SPD 

will allocate the total of $7 million for 

implementation of social projects and 

sponsorship.

GIFTS

TO FIRST-GRADERS

SPD participated in the festivities held 

in the Nefteyugansk district on the occa-

sion of the new school year. On Septem-

ber 1, following the established tradi-

tion, the representatives of the Company 

visited the schools of Salym and nearby 

settlements: Samsonovka and Sivys-

Yakh, presenting the first-graders with 

the gifts from SPD, including school 

backpacks complete with  full sets of 

classroom accessories. The Company has 

been conducting this charitable action 

since 2004.

Visit to Salym
oil fields

Initially, well completion in West 
Salym took 9 to 14 days depending on 
the well complexity. Completion includ-
ed such basic steps as scraping, drift-
ing, circulation with completion fluid, 
logging and TCP perforation with swab-
bing, to create a 60 bar underbalance. 
Thereafter, the well was killed with KCL 
brine, an electric submersible pump 
(ESP) was run in the hole, a X-mas tree 
installed and the well was hooked up to 
the production header.

When logging was removed from the 
hoist sequence and executed as a stand-
alone operation and TCP technology im-
proved, the completion time was reduced 
to 7-9 days. However, SPD specialists de-
cided not to stop at this. “Upon analysis, 
we concluded that we could combine sev-
eral operations into one and speed up the 
completion time,” says well service engi-

neer Mikhail Khlebnikov. “The principal 
idea was to perforate the pay zone after the 
installation of downhole equipment by ex-
cluding the killing operation and allowing 
the well to produce oil right immediately. 
The new scheme looked as follows:

• Scraping, drifting and displacing well 
with natural completion fluid (crude oil);

• Running guns with a time delay hy-
draulic firing head to the depth defined 
based on GR correlation log and suspen-
sion in position of a mechanical set anchor 
at the bottom of the gun;  

• Running ESP in the hole, positioning at 
a safe distance above the guns and actuat-
ing the hydraulic firing head by pressuring 
the annulus. The firing heads have time de-
lay (90 min); and,

• Starting up ESP to pump down the well 
and achieve underbalance required to get 
oil inflow.

This technology provides a number of ben-
efits: eliminating skin damage of well bore 
area caused by killing well after perforation 
during conventional completion; achieving 
optimum underbalance to clean perforation 
channels; and, reducing completion time. 
Moreover, in terms of safety, radio silence is 
not required and sufficient pressure margin 
to operate safe guns and ESP installation is 
ensured.”

Three wells in West Salym have been 
completed with this technique to date. It 
is expected to complete 13 more wells in 
this manner thus saving about 48 days of 
hoist time. It also means early production 
of 9000 m3 of oil. 

According to SPD experts, as new expe-
rience is obtained and this technology is 
improved, well completion time may be re-
duced to 5 days and offer savings in capital 
expenditure.  

Innovations in well 
completion
ONE OF THE FACTORS IN IMPROVING OILFIELD DEVELOPMENT EFFICIENCY IS THE ACCELERATION OF WELL CONSTRUCTION. 

SINCE 2004, WHEN SPD BEGAN DRILLING AT THE WEST SALYM FIELD, AVERAGE WELL DRILLING TIME HAS BEEN HALVED, 

TO 12- 3 DAYS. AS THE EXPERIENCE IS GAINED AND NEW TECHNICAL SOLUTIONS ARE INTRODUCED, WELL COMPLETION TIME 

IS ALSO BEING REDUCED. 
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In recent years a system of integrat-
ed planning of resources and account-
ing, through the application of the R/3 
software product from the SAP Compa-
ny, has become the principal and most 
advanced management tools in the oil 

and gas sector. More than 10 years ago, 
Shell, one of the SPD shareholders, 
made a decision to develop a uniform 
approach for managing the upstream 
business based on this software. The 
latest tool, EPblueprint, is based on ver-
sion 4.6C of the SAP R/3software plat-
form.

EPblueprint system was introduced 
first in Oman, and then to other Shell 
regions including Europe, Africa, Amer-
icas and Asia. Today some 17 thousand 
users in 18 countries are working in the 
EPblueprint environment. EPblueprint 
was launched in SPD in January 2004, 
where it has taken about one year to 
bring it on-stream. Prior to the system 
implementation 60 training workshops 
were arranged for future users. SPD has 
approximately 300 SAP users located in 
Salym and their offices in Tyumen, Neft-
eyugansk, Moscow and Rijswijk (the 
Netherlands). The process of adapting 
a uniform corporate template to the 
Russian environment has been a critical 
success factor. 

“Detailed planning of all types of 
company activities in a PS (Project Sys-
tems) module and a PM (Plant Main-

tenance) module make up the basis of 
the solution,” – says Maxim Shadura, 
Manager of SAP Support Department. 
“Based on detailed plans we put to-
gether cost forecasts, determined the 
need for internal resources, as well as 
external services and materials, which 
are then transferred to a MM (Materials 
Management) module. This module has 
incorporated smart tools to manage con-
tracts with external vendors, optimize 
inventories and monitor actual costs at 
all stages of the process. Efficient use 
of the FI (Finance) module and the CO 
(Controlling) module, as well as the use 
of a Special Ledger allows accountants 
to prepare tax reports, maintain fiscal 
and cost accounting in line with re-
quirements of the Russian law, and pro-
vide corporate reports to subsidiaries in 
a timely manner and in accordance with 
corporate standards.

Adoption of the SAP R/3-based EP-
blueprint system allowed us to solve 
principal tasks: provide automation 
and transparency across operations, re-
liability and accuracy of uniform data, 
improved business controls, interactive 
approvals and reporting.”  

“A modern oilfield, just as any other 
large industrial enterprise, can be lik-
ened to a live organism,” says Sergey 
Shayakhmetov, SPD security manager, 
“and any live organism requires effi-
cient protection provided by the im-
mune system. The role of this “immune 
system” at the oilfield is played by the 
Integrated Technical Security System. 
Its objective is to ensure uninterrupted 
operation of the oilfield facilities, safe-
guard the equipment and other proper-
ty, protect the environment, and, most 
importantly, protect the life and health 
of the personnel of the Company and 
contractor organizations operating at 
the field.” 

As a result of a tender conducted by 
SPD in 2005, the general contract for 
the entire complex of operations to cre-
ate a modern security system integrated 
into the core production process was 
awarded to ZAO “Kompaniya Bezopas-
nost” (“The Security Company”), one 
of the leading Russian specialists in the 
integrated security systems. 

The first stage of work involved the 
installation of fire alarm and public ad-
dress systems at the West Salym oilfield, 
which were commissioned in late 2005. 
The second stage, completed in August 
2006, included the common access con-
trol system and the TV surveillance and 

field perimeter security systems.
 “Under the access control system, 

all persons arriving at the field are is-
sued with an electronic pass, and the 
relevant information is entered into the 
database,” says Sergey Shayakhmetov. 
“It allows us to know, at any time, how 
many people are present in the field and 
at which facility they are located. The 
system also allows segregating access 
to different premises between different 
groups of personnel.

The TV surveillance system allows 
the security personnel and the process 
operators to monitor remotely the situ-
ation along the perimeter of the field 
infrastructure facilities, in process and 
office premises, and, at staff and ve-
hicle entrances. This is especially im-
portant for monitoring the situation 
at unmanned and remote facilities, for 
example, to assess the situation at the 
gate valve locations along the 88-kilo-
meter-long oil export pipeline. 

An important advantage of imple-
menting the security system is the inte-
gration of its components, as they are all 
interconnected and exchange informa-
tion via specialised software. Examples 
of this functionality are, a) if a security 
alarm is triggered, a video camera will 
automatically pan in the relevant area 
and display the alarm location on the 

security monitor, and b) when a visitor 
draws his card near the reader at the 
turnstile, his photo from the database 
will be automatically displayed to the 
security guard, who can then compare 
it to the “live” video picture. In other 
words, the integration allows minimis-
ing potential negative impact of “human 
factors” and improving the efficiency of 
the entire security system.”

Currently, the Integrated Technical 
Security System has been deployed at 
the SPD base camp, at the Central Pro-
cessing Facility site, the Custody Trans-
fer Facility site, and at the facilities for 
the oil export pipeline. In future, the 
well pads of the Salym oilfields will also 
have their “immune system”.  

FUTURE OILMEN

GO TO SCHOOL

September 2006 marked the new 

academic year for 10 young residents 

of Salym who chose the profession of 

oil and gas production operators. The 

candidates were selected on a compet-

itive basis from about 40 applicants 

in the context of a program of profes-

sional training for local youth, which has 

been developed and financed by SPD. 

The training course is for one year. Dur-

ing the year, the future oilmen will gain 

theoretical knowledge at the training 

center of the Nefteyugansk Coopera-

tive Institute and learn practical skills 

at the production facilities of the Salym 

oil fields. In 2007, they will receive the 

state certificates enabling them to work 

in the chosen profession at oil and gas 

enterprises of Russia. This year, cer-

tificates have already been awarded to 

19 young people who passed a similar 

one-year course. Ten best graduates have 

been employed by SPD.

RADUGA SUMMER

RECREATION CAMP

60 children from the Salym village spent 

their vacation this summer at the Radu-

ga (“Rainbow”) summer camp financed 

by SPD. This summer recreation camp is 

organized for school-age children from 

underprivileged families. SPD pays for 

the stay at the camp, the equipment 

for games and sports, and the cultural 

program. This year, the children went 

on a two-day trip to Tobolsk. Another 

unforgettable event was a trip to the 

town of Pyt-Yakh (Nefteyugansk Dis-

trict), where the kids visited the Echo of 

Yugra open-air museum and the Dolphin 

water park. The children also had an op-

portunity to see a large modern oil field 

in operation during a tour of the West 

Salym field. During the tour, SPD spe-

cialists told them about the operation of 

the Central Processing Facility and other 

facilities of the field. 

Integrated business 
management system

Oilfield
«Immune system» 
IN AUGUST 2006, ANOTHER MILESTONE WAS REACHED THROUGH THE DEPLOYMENT OF THE 

INTEGRATED TECHNICAL SECURITY SYSTEM AT THE SALYM GROUP OF OILFIELDS.
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CROSS-COUNTRY

COMPETITION IN SALYM

The autumn cross-country competition 

was held in the Salym village as part of 

the Healthy Life athletic games. Each 

participating team consisted of three 

athletes: two men and one woman. 

Men competed at 1000 meters and 

women at 500 meters. The competi-

tion gathered teams from the village 

administration, local schools, the hos-

pital, the municipal utilities, and Salym 

Petroleum Development. The team of 

SPD included foreign specialists. Par-

ticipating in this competition for the 

first time, SPD came second in the team 

classification. 

PHOTO CONTEST

An SPD employee photo contest en-

titled “The world. Nature. Travels” 

is to be held in September and Oc-

tober 2006.  After pre-qualification, 

the submitted photos will be placed 

on a dedicated page of SPD web site 

for everyone to see and vote for their 

favorite photo. The employee gaining 

the most viewer’s votes will receive 

the Viewers Prize. The winner of the 

contest, selected by the jury chaired by 

Dale Rollins, Chief Executive Officer of 

the Company, will receive a professional 

digital photo camera. Runners-up will 

receive souvenirs with the corporate 

logo of SPD. Twenty of the best photos 

will be printed on posters and placed in 

SPD offices and accommodation camps 

in Salym.

Company and People
OIL PRODUCTION IS PREDOMINANTLY A MAN’S TRADE. WORKING IN THE FIELD, CONSTRUCTION OF THE FACILITIES, DRILLING 

OF WELLS AND PRODUCTION OF OIL IS MOSTLY DONE BY THE STRONGER SEX. HOWEVER, A MODERN OIL COMPANY WITHOUT 

WOMEN CAN HARDLY BE IMAGINED. THE FAIRER SEX IS WIDELY REPRESENTED IN THE ACCOUNTING, FINANCIAL, HUMAN 

RESOURCE SERVICES, AND OTHER IMPORTANT DEPARTMENTS OF OIL COMPANIES. SPD IS NO EXCEPTION WHERE APPROXIMATELY 

ONE QUARTER OF THE COMPANY STAFF OF OVER 800 PEOPLE ARE WOMEN. IN THIS ISSUE, WE INTRODUCE NATALIA TURKULETS, 

MANAGER OF HUMAN RESOURCES DEPARTMENT.

BORN IN 1966

EDUCATION: 

Graduate of Patrice Lumumba

People’s Friendship University.

Mathematician, translator

(English, French, Spanish)

Ph.D. in sociology.

MARRIED,

with a son of 13.

HOBBY: 

piano paying, singing,

oil painting and teaching.

Q.: What were the major projects 
you have been engaged in?

A.: My school of career growth was 
at Conoco, where I worked for 8 years, 
advancing from a payroll accountant to 
the director of human resources. Hav-
ing gained the experience in organizing 
the personnel service, developing and 
implementing a corporate (private) pen-
sion plan for Russian employees, and 
integrating various corporate structures 
in the course of company merger, I can 
now utilize it in my current work. As to 
my principal achievement, I would define 
it as “creating a personnel service with a 
human face”. I have also realised several 
projects beyond my immediate duties, 
such as writing a book “Coaching: your 
guide in the business world” and creat-
ing my own lecture course in modern HR 
technologies for the Academy of National 
Economy and the Russian School of Man-
agement.

Q.: What project do you consider 
the most successful in terms of career 
growth?

A.: Every project had its own contri-
bution in establishing myself as a pro-
fessional and as a person at a certain 
stage of my career; however, the most 
important is probably the current one. 
To me, working at SPD means a sound 
professional challenge, working in the 
most interesting, rich and inscrutable 
region – Siberia, meeting the real peo-
ple who love and know their work, and 
belonging to a successful project.

Q.: Do you take pride in anything?
A.: I have things bringing me the feel-

ing of satisfaction: a wonderful family, 
an interesting job, faithful friends, di-
verse hobbies, but I don’t know whether 
it would be proper to take pride in this 
– after all, these are not just my own 
achievements.

Q.: Can you name any person you 
are especially glad to have met in 
your life?

A.: Since my childhood, I have had a 
deep respect and gratitude to Nina Niko-
layevna Bystrova, my physics teacher. 
She taught us, high school students, not 
just the structure of the surrounding 
world, but also human wisdom. When 
teaching us optics, she used to say: 
“If you go a kilometer away from your 
house, it does not mean it has become 
as small as a matchbox. This is just the 
way you PERCEIVE it. The same thing 
is true for life: when observing other 
people, we only see their images as they 
are perceived by our eyes and brain; so 
never judge other people by the way 
you SEE them.”

Q.: Do you think Russian specialists 
are in demand in the West?

A.: Yes, certainly. The Russian tradi-
tion of education is known to convey 
fundamental knowledge. Indeed, an 
average graduate of Russian schools 
knows a lot more than his or her foreign 
peers, and has a broader horizon. Un-
fortunately, our young graduates lack 
practical skills, but they quickly accu-
mulate them in the very first years of 
professional work, becoming more than 
competitive in the world labour mar-
ket. Russian employees are persistent, 
industrious and able to find unconven-
tional solutions.

Q.: In your opinion, what is suc-
cess?

A.: Success is most often associated 
with public recognition, ascending the 
ladder of hierarchies, honors, degrees, 
and awards. I must confess, this is in-
deed a pleasure, but much more im-
portant to me is the inner feeling of 
satisfaction, the burst of energy from a 
work well done, one I can congratulate 
myself for having done. It’s wonderful 
when other people share this feeling.

Q.: What do you think a success in 
business and career growth can give 
to a woman?

A.: Broader opportunities to expose 
one’s potentials, gaining new knowl-
edge, communicating with a broad cir-
cle of people, recognition and respect. 
However, there is also a downside to 
this: the lack of time for the family, for 
oneself and for hobbies.

Q.: You are not only an excellent 
specialist, but also a beautiful wom-
an. Does beauty help the career or 
impede it?

A.: The true beauty is a God’s gift, 
like, for example, a musical genius, and 
is very rare. In everyday life, we usually 
see the attractiveness of a woman (often 
emphasized by vivid clothes and acces-
sories), which draws men’s thoughts far 
away from work and creates the feeling 
of rivalry in women, so it can hardly be 
helpful in business. On the other hand, 
creating one’s own style, unique charm, 
and prepossessing attitude make a good 
support for the career. In any case, both 
men and women are better off relying 
upon their knowledge, professionalism, 
respect for people, rather than their 
looks.

Q.: Do you believe it is important in 
business to be in the right place at the 
right time?

A.: I believe that life always puts us 
to the right place at the right time. Our 
task it to decipher its intricate signs and 
draw from a given situation what we 
ought to understand, make, or learn. 
Then we can certainly expect to suc-
ceed.

Q.: Do you have your own recipe for 
success?

A.: Yes, certainly. Never betray your-
self and never stop in your evolution.  
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SALYM VILLAGE: 

LOCATION:

Nefteyugansk District,

Khanty-Mansi Autonomous Okrug.

POPULATION:

as of January 1, 2006, about 6000,

incl. over 1200 children

BIRTH RATE:

126 children born in 2005

SCHOOLS AND 

CHILD CARE FACILITIES:

2 secondary schools,

3 child care centers.

In 2003, before commencement of the full-scale develop-
ment of the Salym group of oilfields in Western Siberia (the 
Salym Project), Salym Petroleum Development (SPD) com-
missioned a comprehensive study of social and environmental 
impact of the project. As part of this study, consultations with 
local authorities and the general public were conducted. In the 
course of these consultations, SPD’s priority social tasks in the 
Salym village were defined for the near-term perspective: as-
sistance to school and pre-school education, health care, com-
munity infrastructure and small business.

Practical measures followed up rapidly. As the first step on 
the way to social partnership, SPD and the Administration of 
Nefteyugansk District entered into an agreement under which 
SPD committed to financing the construction of a new child 
care center in Salym. At the time, the shortage of child care in 
the village was acute.

Now, SPD’s first major community project has been suc-
cessfully completed. Two years of hard work are over. The time 
did not pass so easily: for SPD, an oil company, participation 
in construction of a social infrastructure facility was a totally 
new and unknown task. SPD staff, both Russian and foreign, 
had to learn a lot “on the fly”. Desired results were often hard 

to achieve right away. However, in complicated situations to-
gether they managed to find common ground with partners 
and gain understanding and support from the authorities. As 
a result of joint effort, a new modern child care centre for 210 
children was constructed in Salym to help solve the problem of 
child care shortage.

The centre was given a wonderful name, “Smile”. This 
word probably is the best reflection of the atmosphere of the 
opening ceremony held on September 1, the Day of Knowl-
edge (commencement of the academic year in Russia), and 
the spirit of the guests attending it. The improvised stage 
near the entrance, adorned with clusters of multicolored 
balloons, was surrounded by the parents of the future pu-
pils, their grandparents, Salym residents, representatives 
of the local administration, and SPD staff. Top executives 
of the Khanty-Mansi Autonomous Okrug and Nefteyugansk 
District also came to share the joy of this important event in 
the life of Salym.

Opening the ceremony, Alexander Filipenko, Governor of 
Yugra, emphasized that the new child care centre is real proof 
of social partnership: “I am glad to note that SPD is living up 
to the principles of social responsibility that it assumed. The 

company has been our social partner since the beginning of its 
operations in Yugra. Salym is becoming livelier, and much of it 
is owed to SPD.”

In his address, Dale Rollins, SPD CEO, remarked: “The 
company has only been operating in the Khanty-Mansi Au-
tonomous Okrug for a short while. However, we have already 
learned that it is inhabited by energetic, active and industri-

ous people, who work hard to provide a decent life for them-
selves and their children, who love their land and want to 
make it comfortable and convenient for living. In the harsh 
Siberian environment, this is a difficult task, which can only 
be solved by the joint effort of everyone living and working 
there. Our company is also working on the soil of Siberia. 
We have come to this region to stay, and since the first days 
of the Salym Project we have been striving to make an ad-
equate contribution to social development. This is one of the 
fundamental principles of our business, which we are always 
going to adhere to.”

Among others who came to congratulate the pre-school 
children and their parents on their new home were Alexander 
Klepikov, Head Executive of the Nefteyugansk District; Vitaly Sa-
punov, Mayor of Salym; Viktor Galukha, General Manager of OAO 
Sibir (general construction contractor of the centre); and, repre-
sentatives of local enterprises and institutions. They presented 
various toys and other gifts to the child care centre.

After the traditional ribbon-cutting ceremony, Zulfia Sib-
gatullina, manager of the child care centre, invited the guests 
on a tour of the facility. The centre has a usable floor area of 
3000 square meters. It includes 11 rooms for children of differ-
ent age groups, 8 specialized study rooms, a medical office, a 
music studio, a gym, showers, a kitchen, a laundry room, and 
other facilities. The kitchen is fitted with a service elevator to 
bring the prepared meals to the second floor. The designers 
and builders did everything possible to provide children with a 
good environment for games and studying, and their teachers 
with good working conditions.

The new child care centre means not only a new opportunity 
for Salym residents to have their children cared for, but also 
new jobs. The staff of 90 at the child care centre includes teach-
ers, psychologists, assistants and other specialists. “For such a 
small village as ours, this is a notable support in terms of em-
ployment,” says Zulfia Sibgatullina. 

One can say the opening of the Smile child care centre in 
Salym brought joy and good spirit to children and adults alike. 
For the business, this is probably the real goal of the social 
partnership: doing good for people. SPD intends to continue 
to live up to this principle: facing the community, its needs and 
the issues of the region within which it operates. This year, the 
Company is starting another new major community project: 
renovation of the Salym village hospital, which provides medi-
cal services for an area with the population of about 10,000 
people.  

«Smile» for Salym children
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